
Candidate Guide
September 2020

The Student Elections are your opportunity 
to make a change to the lives of students 
here at BU!

There are 19 roles available, including 11 Part-Time 
Officer positions. We know campus looks a little 
different this year but that is why now, more than 
ever, it is important that you make your voice heard, 
so what are you waiting for? Apply to be a Part-Time 
Officer now! 

You should run to be a Part-Time Officer if:

You are passionate about making a change

You care about other students

You’re approachable and engaging

You have a good knowledge of SUBU/BU
(or want to develop your knowledge)



THE ROLES

Part-Time Officers proactively champion the rights and needs of SUBU’s members. They help lead the 
development of the Union whilst providing oversight and scrutiny of SUBU’s work. They help support the Full-
Time Officers and Students’ Union staff to deliver relevant campaigns and policies. The Part-Time Officers are 
also expected to attend and represent student views at the Union’s democratic meetings such as the Executive 
Committee, SUBU Summit and Student Members’ Meeting.

ASIAN, ARAB AND ETHNIC 
MINORITY OFFICER

The AAEM Officer shall lead the 
AAEM Liberation Campaign 
ensuring that it has a 
meaningful impact on the lives 
of other Asian, Arab and ethnic 

minority students. The AAEM Officer can expect to 
lead on Asian and Arab heritage month in April, 
cultural celebrations such as Diwali and Ramadan, 
as well as organising other events and campaigns 
that aim build community and reduce inequalities.

DISABILITIES OFFICER

The Disabilities Officer shall 
lead the Disabilities Liberation 
Campaign ensuring that it has 
a meaningful impact on the 
lives of other disabled students, 
which includes those with 

non-viable disabilities, neuro-diversity and mental 
health. The Disabilities Officer can expect to lead 
on Disability History Month across November and 
December, as well as organising other events and 
campaigns that aim build community and reduce 
inequalities.

TRANS AND NON-BINARY 
OFFICER

The TNB Officer shall lead 
the Trans and Non-Binary 
Liberation Campaign ensuring 
that it has a meaningful impact 
on the lives of other Trans and 

Non-Binary students. The TNB Officer can expect to 
lead on Trans Awareness Week in November, LGBT+ 
History Month (with the LGB+ Officer), as well as 
organising other events and campaigns that aim 
build community and reduce inequalities.

WOMEN’S OFFICER

The Women’s Officer shall 
lead the Women’s Liberation 
Campaign ensuring that it 
has a meaningful impact on 
the lives of other self-defining 
women. The Women’s Officer 

can expect to lead on Women’s History Month and 
International Women’s Day in March, as well as 
organising other events and campaigns that aim 
build community and reduce inequalities.

LESBIAN, GAY, BISEXUAL 
PLUS OFFICER

The LGB+ Officer shall lead the 
LGB+ Liberation Campaign 
ensuring that it has a 
meaningful impact on the lives 
of other LGB+ students. The 

LGB+ Officer can expect to lead on LGBT+ History 
Month in February (with the Trans and Non-Binary 
Officer), as well as organising other events and 
campaigns that aim build community and reduce 
inequalities.

BLACK STUDENTS’ OFFICER

The Black Students’ Officer 
shall lead the Black Students’ 
Liberation Campaign ensuring 
that it has a meaningful 
impact on the lives of other 
Black students. The Officer can 

expect to lead on Black History Month as well as 
organising other events and campaigns that aim 
build community and reduce inequalities.

LIBERATION OFFICERS
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SUBU SUMMIT CHAIR
(STUDENT COUNCIL CHAIR)

The SUBU Summit Chair shall be responsible for 
engaging students with the summit, overseeing the 
conduct, setting the agenda, holding the Full-Time 
Officers to account and ensuring that the summit 
is held in accordance with SUBU’s governance 
procedures.

Faculty Reps have a very important role within 
the University Board and Committee structure. 
They attend senior university meetings such as the 
Academic Standards and Education Committee, 
Faculty Academic Board and Faculty Academic 
Standards and Education Committee to ensure 
that the collective voice of all students is effectively 
represented. Each Faculty will elect 3 Faculty 
Reps with the individual with the most votes also 
becoming the Part-Time Officer for their Faculty. 

FACULTY OF HEALTH AND SOCIAL SCIENCES 
OFFICER

The Faculty of Health and Social Sciences Officer 
shall be the lead student representative for 
Health and Social Sciences within SUBU. The 
Officer is expected to work closely with Student 
Representatives to ensure that there is effective 
representation across all levels at BU and SUBU.
The HSS Officer will also be a Faculty Rep for HSS. 

FACULTY OF SCIENCE AND TECHNOLOGY 
OFFICER

The Faculty of Science and Technology Officer shall 
be the lead student representative for Science and 
Technology within SUBU. The Officer is expected to 
work closely with Student Representatives to ensure 
that there is effective representation across all 
levels at BU and SUBU. The FST Officer will also be a 
Faculty Rep for FST.

FACULTY OF MEDIA AND COMMUNICATION 
OFFICER

The Faculty of Media and Communication 
Officer shall be the lead student representative 
for Media and Communication within SUBU. The 
Officer is expected to work closely with Student 
Representatives to ensure that there is effective 
representation across all levels at BU and SUBU.
The FMC Officer will also be a Faculty Rep for FMC. 

BUSINESS SCHOOL OFFICER

The Business School Officer shall be the lead student 
representative for the Business School within SUBU.  
The Officer is expected to work closely with Student 
Representatives to ensure that there is effective 
representation across all levels at BU and SUBU. The 
BS Officer will also be a Faculty Rep for the Business 
School.

FACULTY OFFICERS

FACULTY REPS

THE ROLES



KEY DATES

00:01 MONDAY 12 OCTOBER

Applications Open

23:59 SUNDAY 25 OCTOBER

Applications Close

18:00 WEDNESDAY 28 OCTOBER

Candidate List Released

10:00 FRIDAY 30 OCTOBER

Voting Opens

17:00 TUESDAY 3 NOVEMBER

Expense Declaration

18:00 WEDNESDAY 4 NOVEMBER

Successful Candidates Take Office

MONDAY 19 OCTOBER 17:00

Part-Time Officer Information Session

WEDNESDAY 28 OCTOBER 16:00

Candidate Briefing

THURSDAY 29 OCTOBER 17:00

Candidate Materials Deadline

TUESDAY 3 NOVEMBER 16:00

Voting Closes

WEDNESDAY 4 NOVEMBER 18:00

Results Announced

You can submit your application from Monday 12 
October. All you need to do is head to www.subu.
org.uk/elections and click on the application form. 

You’ll need to have a photo at the ready as well as 
your manifesto. Your photo will be used by SUBU in 
our promotion for the election. If you do not upload a 
photo a blank icon will be used in its place.

You can’t campaign in any way until the start of 
campaigning. This includes posting on social media 
or discussing your election campaign with anyone 
outside of your immediate campaign team.

If you are found to have been campaigning before 
this point in time you may be removed from the 
election.

All candidates must submit their campaign material 
to be approved by the elections team prior to being 
published. This includes any posters or videos. The 
deadline is 5pm, Thursday 29 October.

To ensure that all candidates have the same 
opportunities, there are strict budgets that 
candidates must adhere to. Each candidate has 
a budget of up to £20 for the election. This will be 
reimbursed by SUBU after the election.

You must declare your election expenses to SUBU by 
5pm on Tuesday 3 November. You must provide proof 
of all purchases. If you are found to have spent over 
the allotted budget you will be disqualified from the 
election.

Your budget must cover all items that are not freely 
available to all candidates. If you have any questions 
about this please contact subudemocracy@
bournemouth.ac.uk.

APPLICATIONS
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CAMPAIGN MATERIALS

BUDGET

Candidates are asked to film a video of up to 90 
seconds talking about why they should be elected. 
This will also be used by SUBU in our promotion of 
the election. This must be sent to subudemocracy@
bournemouth.ac.uk by the materials deadline.
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www.subu.org.uk

SUBU Democracy and Campaigns Team

www.subu.org.uk/elections
subudemocracy@bournemouth.ac.uk

MANIFESTOS SUPPORT AND TRAINING

Candidates are required to submit a 50-word 
manifesto as a part of the application process. This 
is your chance to state what you intend to do if you 
were to be elected. 

The key to writing an amazing manifesto is being in 
touch with the students who will be voting for you. 
You’ll want to include:

• Who you are
• What role you are running for
• Any relevant experience you have
• What you’ll do if you are elected 

Be original and creative, but also practical. Students 
will expect you to achieve whatever you lay out 
in your manifesto so it is important that you keep 
this in mind. The best manifestos strike the balance 
between what students want and what is achievable 
in a year. 

If you’ve got any questions or want to find out more 
at any time throughout the process you can get in 
touch with subudemocracy@bournemouth.ac.uk 
and one of the team will be more than happy to 
provide support.

If you want to find out more about the roles and the 
election be sure to come along to the Part-Time 
Officer information session taking place at 5pm, 
Tuesday 19 October. Book your space here.

The Candidate Briefing is taking place on 
Wednesday 28 October at 4pm. This is a compulsory 
part of the election and every candidate shall be 
expected to attend. This is where all necessary 
information about the rules will be discussed as well 
as providing key information about the election. You 
can sign up here.

All candidates will also be invited in for an informal 
catch up before and after the election to answer any 
questions that you may have about the process.

VOTING

RULES AND COMPLAINTS

SUBU uses the Single Transferable Vote (STV) system 
which provides voters with much more choice and 
influence. STV means that candidates do not need 
to win a majority, but instead must reach a quota/
proportion of the vote. The quota is determined 
by the number of votes cast and the number of 
positions to be filled.

When voting, students select their candidates in 
order of preference and are able to vote for as many 
or as few as they like. When the voting has closed, 
candidates are excluded if it is impossible for them to 
reach the quota. Their votes are then transferred in 
order of preference to ensure fewer votes are wasted.

There are rules which govern the election, as a 
candidate you are responsible for understanding 
the rules. If you are found to have broken the rules 
sanctions will be applied. Don’t worry though as the 
rules will be covered at the candidate briefing.
If you have any questions about the rules please 
contact subudemocracy@bournemouth.ac.uk.

In addition to the candidates in the election, 
students are also able to select ‘No Suitable 
Candidate’.

The individual with the most votes will be elected to 
the role of the Officer. In case of Faculty Officer/Rep 
elections the individuals with the highest number 
of votes will be elected to the role of Faculty Officer 
and those with the second and third highest votes 
will be elected as Faculty Reps.
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