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EC Minutes – [15/10/2025] – 3:30-5pm – [SC504]
	
	Initials
	15/10/2025
	
	
	
	
	
	
	
	

	Members
	
	
	
	
	
	
	
	
	
	

	Esther Chinenye Isaiah | She/Her
SUBU President
	ECI
	ü
	
	
	
	
	
	
	
	

	Oluwasijibomi Fola Akande | She/her
SUVP Education
	OFA
	P
	
	
	
	
	
	
	
	

	Victoria Okupevi | She/Her
SUVP Welfare & Community
	VO
	P
	
	
	
	
	
	
	
	

	Jeffery Ononiwu | He/Him
SUVP Opportunities
	JO
	P
	
	
	
	
	
	
	
	

	Vikram Srinivasan | He/Him
AAEM Officer
	VS
	ü
	
	
	
	
	
	
	
	

	Ugonna Princewill Frank | He/Him
Black Student’s Officer 
	UPF
	A
	
	
	
	
	
	
	
	

	Andrew Carter | He/Him
DAND Officer
	AC
	ü
	
	
	
	
	
	
	
	

	Ezra Taylor | They/Them
LGBTQ+ Officer
	ET
	P
	
	
	
	
	
	
	
	

	Alexander Desmond | They/Them
TNBIGI+ Officer 
	AD
	ü
	
	
	
	
	
	
	
	

	Cat Morris | She/Her
Women’s Officer 
	CM
	ü
	
	
	
	
	
	
	
	

	 | 
Business & Law Officer
	
	
	
	
	
	
	
	
	
	

	Alexie Wolfe | They/Them
Media, Science & Technology Officer
	AW
	ü
	
	
	
	
	
	
	
	

	 | 
Health, Environmental & Medical Sciences
	
	
	
	
	
	
	
	
	
	

	Nora Campbell | She/Her
Postgraduate Officer
	NC
	ü
	
	
	
	
	
	
	
	


Key: “ü”= Present, “A” = Apologies given, “P” = Partial attendance, ‘X’ = Non-attendance

	In Attendance
	Initials
	Title

	Zach Braid | He/Him
	ZB
	Democracy & Campaigns Coordinator

	Mira Koseva | She/Her
	MK
	Director of Strategy & Development

	Shani Legg | She/Her
	SL
	Head of Communications and Marketing








	Introductory Items



1. Welcome and Apologies
a. ECI welcomed all members to the first Executive Committee Meeting of the year and went around the table to do introductions and pronouns.
b. ECI noted apologies from UPF and noted that ET, JO, OFA and VO would be late to the meeting.
2. Approval of minutes from previous meeting
a. ECI noted that this section is normally reserved for the approval of minutes from the previous meeting, but due to this being the first meeting of the year there were no previous meetings to approve.
	Items for Decision



3. There were no items for decision in this meeting.

	Items for Discussion



4. There were no items for discussion in this meeting.

	Items to Note



5. SUBU Rebrand 
a. SL attended the meeting to note the recently completed rebrand that SUBU went through over the summer period. Initially starting as a focus on a website redesign, this developed into full rebrand of how SUBU presents itself. Over the summer this has included a new logo, colour scheme and building appearance being rolled out.
b. CM noted a concern that since Student Reps hoodies are no longer purple, they may not be so easily identified. SL noted this was a difficult decision that was made but is done to observe how students react and how Reps are recognised and is going to be monitored moving forward.
c. SL questioned if officers have access to SUBU’s Canva. ZB noted this is available through liberation network emails and will be tested. SL noted that this would provide access to brand templates to use.
i. ACTION: ZB to check access to Canva through liberation network email addresses.
ii. ACTION: ZB to explore potential access opportunities for Faculty/Postgraduate Officers.
6. PTO Byelection Results
a. ZB offered congratulations to ET, NC and AW on being successfully elected.
7. Faculty Officer Byelection
a. ZB noted that there are two remaining Faculty positions available and SUBU has decided to run another byelection to elect these roles. This election will be a lot smaller and a lot more targeted at students suitable for the roles.

	Officer Discussion



8. FTO Priorities
a. ECI is putting forward a business case to implement a Sensory Room on campus to help support students with disabilities, neurodiversity or who just need a quiet space. Has information from BU’s ALS team noting that 1 in 3 students have mental health challenges and would be supported by this. ECI has previously visited Southampton University to see their sensory room but has some reservations on this.
b. ECI noted the plan would be to implement this on the second floor of the student centre and for it to be made of material that is noise suppressing to create a quiet space and that there are three possible options on how to proceed. The first is to not invest in a sensory room. The second is to invest but ask BU to pay for it, which presents some challenges on who would manage it. The Third option is to invest and for SUBU to fully pay for it, which would likely be split over three years in terms of finances.
c. AW noted this was an incredibly needed addition to campus as there is currently nothing available that offers what this sensory room would.
d. AD noted there is the retreat but that is mostly focused on students in a crisis so a sensory room would be invaluable in helping students before situations escalate to a crisis. ET asked if this would be available the whole day to which ECI confirmed that it would be available as long as the building was open and may be subject to a booking system. ET and AW both noted concerns over the booking system, noting that it would not be suitable for students needing it immediately and is also part of the reason many students don’t necessarily use the retreat. ECI noted further consideration will be given on how students access this space and how it is managed.
e. CM noted there should be some staff available or monitoring the space to provide support if needed or to redirect if students are misusing the space or could benefit more from SUBU Advice or the retreat. CM stated that perhaps a member of the retreat or NHS services could be involved in the monitoring of this space due to the prior training they have on managing students experiencing these issues and could be part of the partnership agreement with staff at the Retreat.
f. VO noted there should be some element of volunteer to monitor the space with adequate training and considerations should be made in advance.
g. OFA noted that they are aware other spaces in other institutions have a limit of an hour on this space to ensure it is consistently available to all students.
9. PTO Priorities
a. CM noted they are wanting to write a letter to MP’s regarding student safety based on student feedback focused on resolving these issues but also lobbying for things like streetlights to be on later at night in student areas and wants to create an awareness campaign around this, specifically on students walking home late at night. Has an interest in working alongside other officers to develop both the letter and campaign.
i. MK has noted that some feedback was collected from students on actual events they have faced that raise safety concerns. MK, ECI & VO had previously met with a few apps that offer safety solutions to students. MK noted BU are running their own safety campaign that may be worth pulling from or working alongside.
ii. AD noted that STARS Dorset run a lot of information around this that would be incredibly relevant to the intended campaign. CM had spoken to them as well and has already emailed them regarding working together and also wants to explore a stand in SUBU to put any relevant information, so it is accessible to students.
1. ACTION: AD to collect information from STARS Dorset and to work alongside CM on campaign with collected information.
iii. ZB noted this was an incredible opportunity to work across the different networks and communities as all will have safety concerns and it is worth that any organised meetings on this should be open to all.
1. ACTION: ECI to organise meeting to begin working/planning on this campaign. To specifically included CM, ECI, VO, MK & ZB, but open to other officers.
iv. CM noted there was an interesting link in BU’s harassment/consent training that focused on how to report incidents via the BU forms and is keen to use this to update information SUBU’s webpage and to promote this resource further. ZB noted this would play deeply into the work to be discussed in the meeting and is definitely something to be explored.
b. AC doesn’t currently have any relevant projects to bring to the discussion and is working on a few things in the background.
c. NC is drafting an email to send to Postgraduate students to make an initial point of contact and a feedback form to identify current issues this student demographic face. Is waiting on feedback form used in role creation to support this.
i. ZB noted that it may be worth AW and NC to meet and discuss student needs or feedback as there is a lot of cross over between faculty roles and postgraduate officer.
ii. ZB noted that there are some Postgraduate advisory groups or working groups seeking a representative that may be worth NC sitting on if they were willing to. ECI added that she is writing to introduce NC to Einar Thorsen and is aware of two committees that would be relevant that NC would be able to sit on if available.
1. ACTION: ECI to write to Einar Thorsen to introduce NC and to pass information to NC on available meetings to join.
2. ACTION: ZB to send information from feedback used in development of Postgraduate Officer role.
d. VS wants to focus less on events this year and wants to explore the different diversities within the Asian, Arab, Ethnic Minority Network and provide space for them all to come together and celebrate their differences and unique cultures or identities. Is looking to identify ways to bring these students together.
i. ZB noted a couple opportunities to achieve this, ranging from an event like One World Day with representatives of different diversities celebrating in one space from across the network. This could also include an information or social media campaign to spread awareness and highlight the differences between cultural or regional identities. A roundtable was also another viable option to bring people together and discuss issues these different sub-communities face and how everyone could work together to resolve these.
ii. VS noted that in the short term they are looking to organise a meet and greet style session to meet their network and is also working alongside FTO’s to identify ways to best support their network.
iii. ZB noted they are available to discuss initial plans and identify opportunities on ways to move forward.
1. ACTION: ZB to organise meeting with VS to discuss initial plans.
e. AW wants to explore a small information campaign to students to address communication issues from BU on the new faculty/school structure and to allow students to understand where they now fall.
i. ZB noted they are happy to work alongside AW on this, and SUBU’s student voice team would be a good resource. ZB did note that a whole student email chain would be difficult to manage but this can certainly be broken up per faculty and could instead present it as a social media campaign. Strong link between OFA and AW on this.
ii. ZB noted there was also scope to focus the campaign on lobbying BU to correct their communication mishap and to have them address the challenges they have created.
iii. AW noted that specifically for their own faculty they would also explore staff changes or the difficulties their staff have faced during the restructure to bring more awareness to this.
iv. CM noted that BU have already updated their website with this information so may be easier to promote this a bit further, ZB noted this website is far more focused at prospective students. AW noted it would be useful to use this to help inform their campaign though.
1. ACTION: OFA and AW to organise an initial meeting to discuss this and form a plan of action.
v. ECI noted that AW will have been invited to student rep training session for their faculty and that this would be a good opportunity to get to know the key representatives in their faculty.
f. AD noted that they and ET are exploring work on developing the clothing swap events to expand them, especially for during Trans Awareness Week and is looking to work alongside SUBU’s Event Lead to develop these events.
i. ECI asked if there were any other people to be involved in the planning of this or the meetings on this. ZB noted that Hannah (Events Lead) would be the best person to meet with initially and also requested if there was anything else they were planning to do. AD noted it was mainly the clothing swap. ZB noted that previously this network has supported on the Vigil that is held in the town centre for individuals who have lost their lives due to Trans violence or suicide, but this could be a separate conversation.
1. ACTION: ZB to organise meeting between Hannah and AD/ET.
g. ET noted they are looking to explore self-defence sessions for members of their network and is wanting to then develop the clothing swap to make this something available throughout the year.
i. AW noted there is a martial arts studio in Redhill that does free classes and also does work with schools and colleges.
1. ACTION: AW to gather information on this and pass on to ET.
ii. ZB noted that NC had stated connections with SportsBU and would be able to assist in connecting ET to them to organise this.
1. ACTION: ET to send information to NC and NC to pass connect with SportsBU.
iii. ZB noted their interest in completing work on Gender Neutral Bathrooms and that VO is currently overseeing work on this student policy and focus and would be worth ET and VO working together on this.
1. ACTION: VO to organise meeting with ET to complete work on this.
10. SUBU Action Oversight
a. This item was passed over due to focus on engaging in officer discussions in first meeting.

	Any Other Business



11. Emergency Business
a. MK reiterated how staff support will now operate for liberation officers with this support now broken across three roles. When it comes to events then SUBU will run one event and then SUBU will support on other officer led events but this will be still dependent on the officer to organise and will require SUBU being informed in advance.
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