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EC Minutes – [10/12/2025] – 3:30-5pm – [SC504]
	
	Initials
	15/10/2025
	29/10/2025
	12/11/2025
	26/11/2025
	10/12/2025
	
	
	
	

	Members
	
	
	
	
	
	
	
	
	
	

	Esther Chinenye Isaiah | She/Her
SUBU President
	ECI
	ü
	ü
	ü
	A
	ü
	
	
	
	

	Oluwasijibomi Fola Akande | She/her
SUVP Education
	OFA
	P
	ü
	A
	ü
	ü
	
	
	
	

	Victoria Okupevi | She/Her
SUVP Welfare & Community
	VO
	P
	A
	ü
	ü
	ü
	
	
	
	

	Jeffery Ononiwu | He/Him
SUVP Opportunities
	JO
	P
	P
	ü
	ü
	ü
	
	
	
	

	Vikram Srinivasan | He/Him
AAEM Officer
	VS
	ü
	ü
	A
	ü
	ü
	
	
	
	

	Ugonna Princewill Frank | He/Him
Black Student’s Officer 
	UPF
	A
	A
	A
	ü
	A
	
	
	
	

	Andrew Carter | He/Him
DAND Officer
	AC
	ü
	ü
	A
	P
	ü
	
	
	
	

	Ezra Taylor | They/Them
LGBTQ+ Officer
	ET
	P
	ü
	ü
	A
	A
	
	
	
	

	Alexander Desmond | They/Them
TNBIGI+ Officer 
	AD
	ü
	A
	ü
	ü
	ü
	
	
	
	

	Cat Morris | She/Her
Women’s Officer 
	CM
	ü
	ü
	ü
	P
	ü
	
	
	
	

	Mary-Anne Ehiosun | She/Her
Business & Law Officer
	MAE
	
	
	
	ü
	ü
	
	
	
	

	Alexie Wolfe | They/Them
Media, Science & Technology Officer
	AW
	ü
	A
	A
	ü
	P
	
	
	
	

	Rachel Dewhirst | She/Her
Health, Environmental & Medical Sciences
	RD
	
	
	
	ü
	ü
	
	
	
	

	Nora Campbell | She/Her
Postgraduate Officer
	NC
	ü
	A
	ü
	A
	ü
	
	
	
	


Key: “ü”= Present, “A” = Apologies given, “P” = Partial attendance, ‘X’ = Non-attendance

	In Attendance
	Initials
	Title

	Zach Braid | He/Him
	ZB
	Democracy & Campaigns Coordinator

	Kayleigh Rowan | She/Her
	KR
	Democracy & Campaigns Manager

	Alice Parker | She/Her
	AP
	Insight Analyst

	Gillian Lewis | She/Her
	GL
	Community Partnerships Lead

	Luci Phalp | She/They
	LP
	Clubs & Societies Co-ordinator (Faith, Culture & Liberation)








	Introductory Items



1. Welcome and Apologies
a. ECI welcomed all members and reiterated the etiquette expectations of officers as well as completing a round of introductions to welcome new officers
b. ECI noted apologies from UPF & ET
2. Approval of minutes from previous meeting
a. ECI led an exploration of actions agreed from the previous meeting before the minutes were approved by those present.
	Items for Decision



3. No items to decide

	Items for Discussion



4. Speak Week Results - AP
a. AP noted that the recent SUBU Speak Week survey had been a massive success with 1526 responses which is around 12% of the student population and is an increase of 30% against last year. This years survey was framed as a student life check in, with many of the questions and themes focusing around SUBU’s new 2025-28 strategy based on Happiness.
b. Some of the results reviewed so far include:
i. 82% of students think they’ve developed good friendships.
ii. 91% know where to access Academic Support.
iii. 84% know where to access wellbeing support.

	Items to Note



5. Liberation Surveys - LP
a. LP informed the committee that a series of surveys have gone out to liberation networks to help understand more about what they want from SUBU in terms of support and events. The committee were requested to help push these as they are important in helping develop what we provide these networks.
6. Officer Elections – ZB
a. ZB noted the upcoming launch of the Officer Elections on Jan 12th 2026. This year we are running a combined FTO and PTO election and urged current officers to consider running either for a Part-Time Officer position or to step up and go for a Full-Time Officer position
7. Warden Recruitment – GL
a. GL informed the committee of the upcoming plans to recruit more Community Wardens in January. Students in these roles are a key liaison point between SUBU and students but also with the local community. They are paid positions that officers could apply for if they wished, but the request was given to help promote these roles to more students.
	Officer Discussion



8. FTO Priorities
a. FTO’s present provided updates on projects and pledges they have been working on.
9. PTO Priorities
a. PTO’s present provided updates on projects and pledges they have been working on 
10. SUBU Action Oversight
a. This item was passed over due to low attendance and this item requiring greater input.

	Any Other Business



11. Emergency Business
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