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Referendum Rules
In order for SUBU Referenda to be free and fair, there are a number of rules that must be followed. Further information can be found in SUBU’s Bye-Laws. 
It is the responsibility of campaigners to ensure that they take reasonable steps to understand the referenda rules. 
1. General rules and principles
1.1. These rules are to be read and used in conjunction with Bye-Law 5 (Referendum).
1.2. In lieu of rules specific to referenda the rules listed in the Election Regulations 2025/26 have been used to inform the campaigning rules outlined in this document.
1.3. Where rules or regulations refer to ‘campaigners’ this encompasses anybody participating in campaigning activity.
1.4. Campaigners shall conduct themselves in accordance with the Referendum Rules, Union and University Policy. 
1.5. Students must be free to cast their vote without undue pressure or influence. 
1.6. Campaigners must not undermine the fair and democratic running of Referenda. 
1.7. Campaigners must not do anything to gain an unfair advantage.  
2. Returning Officer and Deputy Returning Officer
2.1. These rules and Bye-Laws will be interpreted and enforced by the Returning Officer and used in conjunction with Bye-Laws 5 (Referendum) and 3 (Elections).
2.2. The Returning Officer’s decision is final and cannot be appealed further. 
3. Campaigning 
3.1. The Primary Campaign Group leader for the “For” side, is by default, the Proposer of the motion to Referenda. They may delegate this position to another student member by giving notice to the Democracy and Campaigns Team. 
3.1.1. Where a referendum is initiated by a body (e.g. Trustee Board), that body must nominate an eligible student member to act as Campaign Lead for the ‘For’ side.
3.1.2. Where there is not an eligible student member, this position will be appointed by the Democratic Standards Advisory Group from applications received during the motions period and before voting opens. 
3.2. The Primary Campaign Group leader for the “Against” side will be appointed by the Democratic Standards Advisory Group from applications received during the motions period and before voting opens. 
3.3. Campaign teams may register for either position. There is no requirement for both positions to have an active campaign team. 
3.4. External organisations may not access Students’ Union communication channels, membership data, or resources unless authorised by the Returning Officer. 
3.5. Where no campaign team is registered for a position, the Students’ Union shall publish a neutral summary of the arguments associated with that position.
3.6. Any number of Campaign Groups may be formed, but only the Primary Groups shall be allowed to spend money on a campaign. 
3.7. SU representatives (e.g., Executive Committee members) may use their roles to endorse and/or promote a campaign. However, Sabbatical Officers shall not use paid time to campaign. 
4. Expenses
4.1. Each Campaign Group has no more than £50 to spend on their referendum campaign. This will be reimbursed by SUBU after the Referendum, upon the presentation of proof of spend. 
4.2. All campaign materials produced or primarily used in this referendum must be accounted for on the expenses form. Proof of each expense must be provided. 
4.3. Any products/services offered at a reduced price will be assigned a fair price by the Returning Officers to be deducted from your campaign budget. All sponsorships, gifts and discounts must be disclosed to the Returning Officers before accepting. 
5. Complaints 
5.1. Complaints that a campaign team has acted in contravention of the Referendum Rules, University Policy, or the law, should be made in a timely manner and as close to the alleged rule break as possible. 
5.2. Complaints will be accepted up until one hour prior to the commencement of the count.
5.3. Complaints must be submitted in writing with additional evidence attached where necessary. Complaints made informally and without evidence will not be heard. 
5.4. Complaints may be submitted in relation to any alleged breach of these rules, including the general principles set out within them, and the conduct of referendum campaigning, including but not limited to:
5.4.1.  Failure to provide fair and equal access to campaigning opportunities or Students’ Union platforms;
5.4.2. Misuse of Students’ Union resources, facilities, or communication channels;
5.4.3. The dissemination of materially misleading or inaccurate information which may reasonably affect the outcome of the referendum. 
5.5. The Deputy Returning Officer (DRO) shall review, determine and communicate the outcome of a complaint to the complainant and anyone to be sanctioned as soon as reasonably possible and no later than two days after receipt of complaint. 
5.6. The DRO shall have discretion as to the appropriate course of action in relation to any complaint. The actions of the DRO may be as follows: 
5.6.1. Take no further action;
5.6.2. Issue warnings;
5.6.3. Restrictions on campaigning;
5.6.4. Loss of access to SU resources;
5.6.5. Public correction or clarification;
5.6.6. Take any other action which is deemed appropriate to uphold the fairness of the election. 
5.7. Appeals 
5.7.1. A complainant appealing a decision of the Deputy Returning Officer (DRO) shall be referred to as the ‘appellant’ in this decision. 
5.7.2. An appellant may appeal a decision made by the DRO. Appeals must be made within 12 hours of the DRO’s decision being sent to the appellant. Any such appeal will be referred to the Returning Officer (RO). 
5.7.3. The outcome of the appeal shall be communicated to the appellant and anyone affected by the outcome of the appeal as soon as possible. 
5.7.4. Once an appeal has been launched, any sanctions imposed because of the original complaint will be put on hold until the outcome of the appeal has been announced. 
5.7.5. The request for an appeal must include the decision being appealed and the grounds for appeal. 
5.7.6. Appeals will only be heard on the grounds that:
5.7.6.1. There was a material procedural irregularity or misinterpretation of the rules governing the referendum that led to the decision of the DRO being unfair; and/or
5.7.6.2. The decision of the DRO was inappropriate or disproportionate to the nature and seriousness of the complaint. 
5.7.7. Evidence that was not presented to the DRO may not be presented to the RO, unless there are exceptional circumstances that warrant its inclusion. This is to be decided at the discretion of the RO. 
5.7.8. Where the RO determines that the grounds for the appeal have not been met the appeal shall be unsuccessful and the RO shall uphold the DRO’s decision. 
5.7.9. Where the RO determines that the grounds for the appeal have been met then the appeal shall be successful. The RO shall determine the action to take.
5.7.10. Actions taken by the RO in response to a successful complaint may be as follows 
5.7.10.1. Take no further action, leaving the DRO’s decision/sanctions in place;
5.7.10.2. Overturning the decision of the DRO and removing sanctions imposed by the DRO. 
5.7.10.3. Issue warnings;
5.7.10.4. Restrictions on campaigning;
5.7.10.5. Loss of access to SU resources;
5.7.10.6. Public correction or clarification;
5.7.10.7. Take any other action which is deemed appropriate to uphold the fairness of the election. 
5.7.11. The RO shall provide a brief written statement with the reasons for its decisions, whether an appeal has been successful. 
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