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Student Members Meeting: Student Ideas

The following ideas will be debated on during the Student Members’ Meeting on May 23rd 2023. Following the closing of the amendment period, here are the finalised ideas:

1. Make campus safer for marginalised students
2. SUBU should lobby to allow part-time work to be included for exceptional circumstances
3. SUBU to lobby to create women-only and men-only hours in the gym





 
	Proposed by     
    
	Leon Cambray 

	Proposal    
 
	Make campus safer for marginalised students 

	Problem    
 
 
	· Many students of marginalised groups do not feel comfortable around police, have had bad experiences with the police, or know someone who has. As a result, the involvement of police on campus can often make these groups feel less safe and supported than is necessary. Not only this, but the reliance on police to handle issues increases the likelihood of escalation within incidents, especially including BIPOC and other minority groups.  
· Additionally, as a result of the university's reliance on the police force, onsite security are not prioritised for handling incidents where they could be the first point of call, being nearer them, and what we are encouraged to contact first through the university's 222 emergency line. One such example of the dramatic issue with the police involvement nationally, is that Black people are eight times more likely to be stopped and searched than white people, while making up only 3% of our national population[footnoteRef:1].   [1:  https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/policing/stop-and-search/latest#by-ethnicity-and-area ] 

· In Dorset, stats from 2021 show that here this is especially a problem with the rate being such that Black people are nearly 20 times more likely to be stop and searched[footnoteRef:2], 11 times more likely to be arrested[footnoteRef:3], and these are some of the worst in the country. It is also incredibly important to note that reports of issues with the police affecting Women, Disabled people and other marginalised groups are also commonplace, many stats also showing for example that Asian and/or Black people typically get longer sentences[footnoteRef:4].   [2:  https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/policing/stop-and-search/latest#by-ethnicity-and-area]  [3:  https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/policing/stop-and-search/latest#by-ethnicity-and-area]  [4:  https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/courts-sentencing-and-tribunals/average-length-of-custodial-sentences/latest] 

· The plethora of statistics available all show that the police as they currently stand are not protecting members of the public from all backgrounds equally, something important to consider, especially considering the large international community at BU. These disparities show that the active reliance on the police to keep our campus safe is not something with an equal impact. The insurgence of movements such as "Don't Call the Police" also show that by reinvesting our needs in local organisations we can fight these issues.  
· Furthermore, onsite security are much better situated to handle issues on campus with understanding of students needs and being much closer to likely incidents. There was no on-campus security until very recently, meaning that anything security was no able to handle had no other option but being escalated to the police. 
· Some sources for stats mentioned in this proposal from UK GOV (links in footnotes) 


	Ideas for solutions  
 
 
	· This proposal would be to prioritise the usage of the facilities we have on campus and the staff who run security over the police, not inviting external police to events where they effectively are present for show and not actively handling an issue, and pushing for staff and students to be given more information on the impacts of calling the police, and the situations where this is not necessary. Some of the things that should be done are as follows, and continue to be the case:  
· Onsite security to be trained in De-escalation and Conflict Resolution, being prioritised as the port of call for minor incidents  
· Student facing staff, including security to be trained in Unconscious Bias Awareness  
· Police and Police-adjacent organisations not to be invited as guests to any "vanity" events such as Freshers and Refreshers, also including organisations aiming to improve the police's public perception.  
· The SU and its staff to be required not to call police on protesters/strikers/students unless there is a direct threat to people, and seek to resolve incidents with onsite security wherever possible  
· SUBU Advice to be given training to help give support to those students who are affected by police incidents, or help students access external organisations where necessary  
· SUBU to use current connections with Dorset Police to lobby for reform 
 
· What this does not mean:  
· Banning police from responding to emergency incidents/crimes - these are a necessary interaction, in any situation where things cannot be deescalated.  
· Doing away with campus security - this policy encourages greater campus security so the police are no longer necessary.  
· Emergency services prevented from accessing campus - in any case it is determined that external emergency services are necessary, they should remain able to act. 

· To summarise, this proposal will utilise existing security staff to ensure that they are trained to protect students, minimising the need for police involvement 


	To be implemented by    
	Vice President Welfare and Community 




	Proposed by     
    
	Amelia Metcalfe 

	Proposal    
 
	SUBU should lobby BU to allow part-time work to be included for exceptional circumstances 

	Problem    
 
 
	· A vast amount of students get the minimal loans due to their parents income but have no or little financial support from family. As a result, they are forced to work throughout university to be able to afford the bare minimum such as basic living bills. 
· According to the Office for National Statistics, 50% of students felt that they had financial difficulties, with 15% saying they had major financial difficulties. One in four students have taken on new debt in response to the cost of living crisis, with 66% of these students saying their reason was because their student loan did not cover their living costs. 
· This is an issue faced by all students, including home students and international students. 
· There is some academic support available, but this often isn’t enough for the student to be able to pay their basic bills. This can significantly affect the students work both due to mental deterioration due to stress and physical effects such as tiredness.  
· The support that is available for students is not very well-advertised, so many students who would need the support go without, and have to find another way. This could be through excessive hours and shifts, or through applying for private loans. 
· As a result, this can massively negatively affect the students’ academic work and overall grades, as well as mental and physical health. This could lead to an increase of students dropping out of their course. 
· If the university provided more support for students who need to work, it would take a lot of strain away from the current support that is in place, such as SUBU Advice. 


	Ideas for solutions  
 
 
	· SUBU to lobby BU to allow part-time work to be included as a reason for exceptional circumstances. 
· SUBU to lobby BU to provide more support for students who have to work to afford to study, and ensure that this support is well advertised. 
· SUBU to lobby BU to ensure that adequate support is provided for international students who require to work to study in the UK. 
 

	To be implemented by    
	SU VP Education and SU VP Welfare and Community 


 


 
 
	Proposed by     
    
	Julia Tavaszi 

	Proposal    
 
	SUBU to lobby to create women-only and men-only hours in the gym 

	Problem    
 
 
	· The SportBU gym at Talbot is mixed-gender, with no hours allocated for single-gender use. This is important because some students may not be comfortable exercising around the opposite sex for various reasons: such as religion, anxiety, sexual trauma, or having been previously harassed by the opposite sex in a gym setting. There are no gyms in Dorset that offer same-gender services, so students who struggle with those issues currently have no options.  
· Exercise is important for physical health, and especially so for mental health. It's important for students who struggle with those issues to have access to a same-gender gym, as it might help them overcome their anxiety and trauma.  
· This is especially important for Muslim students. While their faith does not prohibit them from exercising in mixed gyms, they must keep modesty in a gym setting. For this reason, they might feel more comfortable in a female-only setting as they can better focus on exercising without worry. This also applies for any other religions that also instil modesty in gym settings, such as some Christian sects and Hindu. 
· There are other university gyms that have introduced women only hours – Bloombury Fitness at UCL is an example, which has women only hours on Wednesday mornings and Sunday evenings. 

	Ideas for solutions  
 
 
	· SUBU to lobby SportBU to: 
· Establish at least one “women-only” hour a week where only women are allowed to use the gym and the same for men. 
· Ensure that these hours are trans-inclusive 
· Establish gender specific offerings for popular gym classes (such as yoga and circuits) to ensure that these classes are accessible. 
· SUBU to work with SportBU and organisations like This Girl Can to ensure that the gym is an accessible place for all but especially underrepresented groups. 
· SUBU to work with SportBU and other relevant organisations to ensure that the gym is inclusive for all marginalised genders, including non-binary people. 


	To be implemented by    
	SU President 
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