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1. Welcome and Introduction
1.1. The Chair welcomed everyone and outlined housekeeping information on Summit, the agenda, safe space policy, meeting etiquette, democratic procedures, procedural motions, voting, reports, student ideas and group discussions.
2. Minutes of Previous SUBU Summit
2.1. The chair invited members to read over the minutes which had previously been circulated online. There were no amendments, so a vote was taken.
2.2. Approve: 28
2.3. Reject: 0
2.4. Abstain: 12
2.5. Minutes Approved
3. To Note: Expiring Policies
3.1. Presented by AD
3.2. The following policies were noted to be expiring:
3.2.1. SUBU to lobby BU to revise criteria and accessibility of BU DSA grant.
3.2.2. SUBU to explore more diverse food options across campus
3.2.3. Should SUBU lobby BU to ensure that the length of teaching days and sessions are time appropriate, with consultation from students?
3.2.4. Should SUBU lobby the university to ban smoking and vaping on campus other than in designated sheltered smoking areas?
3.2.5. SUBU to lobby BU to improve students right to freedom of expression.
4. Trustee Board Update
4.1. Presented by ECI
4.2. Key Points Noted:
4.2.1. The Trustee Board has met once since the last update to Summit.
4.2.2. This was an extraordinary meeting focused on NUS affiliation.
4.2.3. Trustees discussed options around the future of SUBU’s affiliation to NUS and explored the impact and value for money. 
4.2.4. It was agreed that future work would take place to gather student input before any decision.
5. Full-Time Officer Reports
5.1. Presidents Report
5.1.1. ECI presented 
5.1.2. Verbal Update:
5.1.2.1. ECI noted that regarding their point on keeping the community kitchen stays open and afloat, that they have achieved this and the community kitchen has remained open and successful throughout the year.
5.1.2.2. ECI presented that SUBU has been delivering a digital cost of living campaign focusing on providing support and resources around ongoing pressures. Engagement with social media content around this campaign has been high, ensuring the campaign remains ongoing and continues to support wider commitments to cost-of-living support initiatives. Additionally, a wellbeing map is being designed to highlight support services to students if needed.
5.1.2.3. ECI also noted that in their effort to expand placements and job opportunities to students they have worked with BU to ensure students employability is represented in the new BU2035 strategy, ensuring their place as a key stakeholder in the success of students employment. Additionally, they have been collaborating with CareersBU to promote available offers to students, supported by the Student Owned Business Fair and supporting the VP Education with the Stand Out Series of events.
5.2. Vice President Education Report
5.2.1. OFA presented
5.2.2. Verbal Update:
5.2.2.1. Regarding their point of expanding library access to online resources, they noted they are still in conversation with academics and the library on how reading lists and course materials will align to what’s available and how realistic it will be to roll this out to all faculties.
5.2.2.2. OFA noted that they have taken action to improve inclusive academic and wellbeing support during high pressure periods for students. This included exam wellness events and the creation of supportive and accessible spaces. Additionally, they have launched the You Said, We Did campaign to ensure students can identify how their feedback is acted on and leads to real change. The aim was to use this to close the feedback loop which has been a focal point of student concern recently.
5.2.2.3. In order to bridge theory and practice, OFA has been organizing the Stand Out Series 2.0 which aims to prepare students for their future careers to bridge the gap between academic learning and professional skills.
5.2.2.4. Finally, OFA has sent specific updates to Lansdowne student to ensure they are kept abreast of any events taking place on their campus and has conducted a survey to know what these students would love to see in their SU space, as well as organizing a phone-free hangout event called ‘Airplane Mode’.
5.3. Vice President Student Opportunities Report
5.3.1. JO presented
5.3.2. Verbal Update:
5.3.2.1. At the time of presenting the report, JO noted that planning for the TEDx event was well under way, and the recruitment of 61 volunteers had been completed, with a majority being media production students. Additionally, tickets had gone on sale with a third of all available spaces gone already. The team has selected 8 speakers from 100 applicants, and this reflects a mix of students, lecturers and externals.
5.3.2.2. JO is working with CareersBU and other officers to bring about the StandOut Series 2.0, as well as discussing promoting the Employability Skills program across all levels to encourage students to take part and build their skills.
5.3.2.3. Regarding their final point of creating volunteering opportunities to boost CVs, JO noted that this is complete as the TEDx event provided 61 opportunities to students to volunteer and boost their CV.
5.4. Vice President Welfare & Community Report
5.4.1. VO presented
5.4.2. Verbal Update:
5.4.2.1. VO completed a visit to Portsmouth focused on wellbeing engagement, and listening to student experiences and issues at satellite campuses. VO also now holds regular Tea Thursdays in the community kitchen as  a check-in initiative to give students space to relax together. Additionally, they have organized a Move Smart Safety Campaign that will go live once the new website is live and will act as a mini awareness campaign to launch the safety hub.
5.4.2.2. Focusing on Student Loneliness, VO notes the festive events were successfully delivered, to act as wellbeing and community events for students not returning home over the Christmas break. Additionally, to support students during exam periods, VO led a small series of events such as Out in the Woods, wellbeing talks and movie dates to support students.
5.4.2.3. Finally, on their point regarding Socially Sustainable Campuses, VO notes that Climate Action day will be student led this year.
6. Student Ideas
6.1. The chair introduced the ideas up for discussion and invited the SUBU Summit participants to discuss them.
6.2. The students were invited to amend some, none, or all of each proposal with group consensus.
6.3. Policy Discussions:
6.3.1. SUBU will amend the elections policy to ensure all committee members of a faith-based society are of the given faith.
6.4. Speeches and Vote
6.4.1. SUBU will introduce a sensory room in the Student Centre.
6.4.1.1. Speech For: Andrea Morris
6.4.1.1.1. ECI wants to see this project come to life as they know that having a central room on campus is going to be very beneficial to all students, not just neurodiverse students. ECI believes that there are so many benefits in having a quiet space on campus, where students can go in and decompress when they feel stressed.
6.4.1.2. Speech Against: None
6.4.1.3. Vote:
6.4.1.3.1. For: 39
6.4.1.3.2. Against: 5
6.4.1.4. Passes
7. Any Other Business
7.1. The Chair asked if there was any other business.
7.2. The Chair thanked everyone for attending this meeting and stated that the results of the vote would be emailed to all participants within the next 48 hours once all votes have been validated.
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